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ual	 self,	 but	 it	 is	 also	 “a	 symbol	 of	 expected	 behavior.”9	 Thus,	 to	 be	
“dress-coded”	is	to	be	told	by	the	administration	that	you	are	not	behav-











































codes	remain	present	 in	 law	school.	Although	there	may	be	 fewer	 in-
stances	of	loss	of	educational	opportunities,	the	psychic	and	emotional	
issues	are	still	present,	particularly	when	the	message	continually	rein-
forces	 a	 traditional	 view	of	 the	 “right	way”	 to	be	professional.12	 This	
view	of	how	 to	 look	 like	 a	 lawyer	often	 reinforces	 traditional	 gender	
roles	and	is	completely	unprepared	to	deal	with	gender	non-binary	stu-
dents.13	As	a	high	school	student	dealing	with	still	developing	sexuality,	
hearing	 “your	 clothes	 are	 wrong”	 can	 be	 a	 devastating	 and	 shaming	






one	else”	understands	 class	material	 and	 is	 able	 to	 answer	questions	















13 See	 Ruth	 Carter,	 Non-Binary	 Lawyering:	 What’s	 Courtroom	 Attire?,	 ATT’Y	WORK	 (Aug.	 9,	
2018),	 https://www.attorneyatwork.com/non-binary-lawyering-ruth/	 (describing	 a	 non-binary	
lawyer’s	experience	navigating	professional	wardrobe	and	the	difficulties	the	lawyer	has	experi-
enced).	




















are	 students	 known	 as	 “First-Generation”	 or	 “FirstGen.”20	 There’s	 no	
agreed-upon	definition	for	First-Generation,	but	it	is	generally	accepted	
that	 these	students	are	 the	 first	 in	 the	 family	 to	attend	college.21	 In	a	
survey	of	law	students,	“27%	of	law	student	respondents	met	the	defi-
nition	 of	 first-generation	 college	 students.”22	 FirstGen	 students	 are	
more	likely	to	be	female,	older,	black,	Hispanic,	and	come	from	families	
with	 lower-incomes.23	 “Among	 survey	 participants	 who	 identified	 as	
[F]irst-[G]eneration	college	students,	48%	listed	their	race	or	ethnicity	





L.	 SCH.	 (May	 28,	 2019),	 https://thegirlsguidetolawschool.com/05/dealing-with-imposter-syn-
drome/;	Harvard	Law	School	Library,	FACEBOOK	(July	19,	2018),	https://www.facebook.com/hlsli-
brary/posts/imposter-syndrome-laws-students-have-it-lawyers-have-it-yes-even-librarians-



























concerning	 their	 dress	 and	 speech.”27	 Given	 the	 lack	 of	 financial	 re-


















More	 specifically,	 the	 subreddits	 r/LawSchool	 and	
	
26 See	Jessica	Tomer,	First-generation	law	students:	struggles,	solutions	and	schools	that	care,	




















r/LawSchoolAdmissions	 contain	 numerous	 questions	 asking	 what	 to	
wear	for	a	visit	to	law	school,	as	well	as	what	to	wear	for	admitted	stu-








students	 wear	 what	 they	 wore	 to	 college	 class:	 comfortable,	 casual	

















































	 	 	 	[A]	mature	attitude	should	be	demonstrated	by	 the	dress	and	
appearance	of	students	while	attending	classes	or	engaging	 in	
the	other	academic	pursuits	about	the	campus.	Students	are	ex-
pected	 to	maintain	 the	 same	 standards	 of	 dress	 and	personal	
grooming	about	the	campus,	which	would	ordinarily	be	main-
tained	by	those	engaged	in	other	serious	pursuits.”52	
In	 addition,	 only	 five	 law	 schools	within	 the	 top	100	even	mention	 a	


























subsection	 labeled	 “Demeanor”	 that	 states	 “[b]ehavior	 in	 every	 aca-
demic	exercise	is	expected	to	be	consistent	with	general	attentiveness.	
Suitable	attire	is	expected;	casual	clothing	is	appropriate	for	most	occa-






	 	 	 	No	 need	 to	 feel	 embarrassed	 for	wondering—there’s	 nothing	





































engagement,	 the	 classroom,	bar	 functions,	 etc.60	 Professional	dress	 is	
expected	 for	 the	 following:	 “[g]oing	to	court	(whether	on	 field	 trip	or	

























	 	 	 	All	 students	 at	 Liberty	 Law	 are	required	to	 maintain	 a	 neat,	





















proximately	 at	 (or	 just	 above)	 the	 knees.”69	 Additionally,	 “Skirt	 slits	




tire	 is	 business	 professional	 for	 the	Emory	Law	Professionalism	Pro-














































hibits	educational	programs	 that	 receive	 federal	 funds	 from	discrimi-
nating	on	the	basis	of	sex.82	The	statutory	language	“program	or	activ-
ity”	is	sufficiently	broad,	covering	admissions,	recruitment,	financial	aid,	
academic	 programs,	 student	 treatment	 and	 services,	 counseling	 and	
guidance,	discipline,	classroom	assignment,	grading,	vocational	educa-
tion,	 recreation,	 physical	 education,	 athletics,	 housing,	 and	 employ-
ment.83			
Over	the	course	of	Title	IX’s	life,	the	Supreme	Court	has	held	there	is	





















































































































(stating	 “most	 courts	 that	 have	 addressed	 the	 question	 have	 indicated	 that	Title	VII	principles	





































































nate	 against	 any	 person	 in	 the	 application	 of	 any	 codes	 of	 appear-
ance.”125	However,	 in	1982,	this	provision	was	withdrawn	in	order	to	

















123 See	 Carolyn	 Ellis	 Staton,	Sex	 Discrimination	 in	 Public	 Education,	58	MISS.	 L.	 J.	 323,	 334	
(1988).	
124 See	id.		






















dress	 codes	 the	 students	 claimed	 to	 be	 discriminatory.	 In	 Sturgis	 v.	










































































discuss	 the	 revocation	of	 the	 regulation	on	appearance	 codes.145	 It	 is	
nonsensical	to	suggest	a	hair	length	policy	is	not	an	“appearance”	code	
if	a	uniform	policy	falls	within	an	appearance	code.146	Thus,	there	is	a	








great	 deal	 of	 informal	 advice	 dispensed	 to	 students.	 The	 advice	 can	






cific	 advice	 and	 seventeen	 did.150	 By	 “gender	 specific,”	 I	 mean	 the	
schools	 separated	 their	 advice	 into	 subheadings	 of	 “Women”	 and	
“Men.”151	The	advice	to	women	focuses	on	skirt	length,	blouse	style,	and	
make-up.152	Skirt	length	should	be	“modest,”153	a	length	so	that	one	can	
































for	grooming,	as	Duke	Law	puts	 it:	“If	your	hair	 is	 long,	trim	it;	 if	you	
have	an	earring,	don’t	wear	 it;	 if	 you	have	a	beard	or	mustache,	 trim	
it.”166	Richmond	Law	answers	the	“Men:	Should	I	Shave?”	question	with,	
“[a]	clean-shaven	face	is	most	appropriate	in	the	conservative	legal	pro-
fession.	 If	 you	 opt	 to	 keep	 facial	 hair,	 it	 should	 be	 trimmed	 and	well	
maintained.”167	
Some	 schools	 who	 do	 not	 divide	 the	 advice	 to	 explicit	 “Men”	 and	
“Women”	categories	still	offer	advice	that	is	gender	coded—focusing	on	










































lists	 their	 advice	 to	 “suits	 sold	 in	 a	women’s	 department”	 (which	 re-
quired	 two	more	slides	 to	discuss)	and	 “suits	 sold	 in	a	men’s	depart-
ment.”174	Similarly,	Yale	offers	advice	by	type	of	attire	without	mention-
ing	who	might	 be	wearing	 it:	 “If	worn,	 skirts	 should	 be	 around	 knee	
length.	Wearing	pantyhose	(as	opposed	to	bare	legs)	is	the	more	con-





information	about	dress	as	 it	 relates	 to	gender	expression	or	cultural	
identity,	we	encourage	you	to	make	an	appointment	with	your	career	
consultant.”177	 The	 University	 of	 Houston	 was	 somewhat	 more	
	
169 Richmondlawcdo,	supra	note	158;	DUKE	U.	SCH.	L.,	supra	note	156.		
170 Interviewing	 Tips	 &	 Sample	 Questions,	 DREXEL	 U.	 THOMAS	 R.	 KLINE	 SCH.	 L.,	
https://drexel.edu/law/studentLife/careers/career-strategies-office/Interviewing/	 (last	 visited	
Feb.	14,	2020).	













Univ.	 of	 Houston	 Career	 Services,	 COOG	 Careers	 Career	 Workbook,	 U.	 HOUSTON,	
https://www.uh.edu/ucs/students/_files/coog-careers.pdf#page=28	(last	visited	Feb.	14,	2020);	







	 	 	 	REGARDING	GENDER	IDENTITY	AND	ATTIRE:	Your	research	





	 	 	 Whether	to	dress	according	to	traditional,	cisgender	norms	or	
wear	clothes	that	allow	you	to	express	your	gender	identity	can	
be	 a	 difficult	 decision	 and	will	 likely	 be	 impacted	 by	 the	 em-
ployer	 or	 industry.	 For	 organizations	 that	 are	 more	 LGBTQ-
inclusive,	you	may	feel	comfortable	wearing	clothes	typically	as-




















Determining	 Appropriate	 Job	 Attire,	 U.	HAW.	MĀNOA,	http://manoa.hawaii.edu/careercenter/stu-
dents/career-fair/determining-appropriate-job-attire/	 (last	 visited	 Feb.	 14,	 2020);	 Professional	
Dress,	 U.	 S.	 CAROLINA,	 https://www.sc.edu/study/colleges_schools/cic/internal/undergradu-
ate_student_services/career_services/interviewing/professional_dress.php	 (last	 visited	 Feb.	 14,	
2020).		
182 See	Professional	Dress,	supra	note	180;	Career	Res.	Ctr.,	Dress	for	Success,	PENN	ST.	STUDENT	
AFF.,	 https://studentaffairs.psu.edu/career/resources/interviewing/dress	 (last	 visited	 Feb.	 14,	
2020);	COOG	Careers	Career	Workbook,	supra	note	176;	UNLV	Career	Services,	Career	Handbook,	U.	
























also	recalls	being	 told	during	orientation	 that	 the	 legal	market	 in	her	
area	is	“one	of	the	most	conservative	in	the	country”	and	that	women	
need	 to	 wear	 “neutrals,	 high	 heels,	 skirts,	 essentially	 very	 modest	
clothes.”		Another	graduate	recalls	being	told	(but	not	entirely	by	whom)	














































with	 all	 the	 other	 aspects	 of	 law	 school.	 	 Other	 stories,	 however,	 are	
more	egregious.	 	One	 former	 law	student	 specifically	had	her	 clothes	
called	into	question:	
	 	 	 	One	day	I	wore	pink	J	Crew	shorts	to	class.	They	were	not	inap-
propriate.	They	didn’t	have	holes	in	them.	There	was	nothing	ri-































pensing	attire	advice.	 	Taken	 in	 the	best	 light,	 they	are	responding	to	
what	they	perceive	to	be	a	conservative	profession	and	they	are	seeking	
to	place	the	students	in	the	best	position	possible	to	secure	employment.	
When	 looking	 like	 a	 lawyer	means	 a	 suit,	 and	 particularly	 a	 “well-


































Harvard	Law	School	 N	 Y	 N	
Yale	Law	School	 N	 Y	 N	
Stanford	Law	School	 N	 N	 n/a	
Univ.	of	Chicago	 N	 N	 n/a	
Columbia	 	Y		 Y	 login	required	
New	York	Univ.	Law	 N	 Y	 Y	
Penn	Law	 N	 Y	 N	
UVA	 N	 Y	 login	required	
UMichigan	-	Ann	
Arbor	 N	 Y	 N	
Duke	 N	 Y	 Y	
Northwestern	 N	 N	 n/a	
UCal	-	Berkley	 N	 Y	 Y	
Cornell	 N	 N	 n/a	
Georgetown	 N	 Y	 N	
UCLA	 N	 Y	 Y	
UT	-	Austin	 N	 Y	 Y	
USC	 N	 N	 n/a	
Vanderbilt	 N	 Y*	 N	
WashU	-	St.	Louis	 N	 N	 n/a	
U	of	Minnesota	 N	 N	 n/a	
Notre	Dame	 N	 Y	 N	
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GWU	 N	 Y	 Y	
Boston	U	 N	 Y	 login	required	
UCal	-	Irvine	 N	 Y	 N	
U	of	Alabama	 N	 Y	 N	
Emory	 N		 N	 n/a	
Arizona	State	
University	 N	 N	 n/a	
Boston	College	 N		 Y	 login	required	
University	of	Georgia	 N	 Y*	 Y		
University	of	Iowa	 N	 N	 n/a	
UCal	-	Davis	 N	 N	 n/a	
University	of	Florida	 N	 N	 n/a	
Wake	Forest	 N	 Y	 N	
IU	Bloomington	 N	 N	 n/a	
Ohio	State	University	 N	 Y	 Y		
UNC	-	Chapel	Hill	 N	 Y	 Y	
U	of	Wisconsin	-	
Madison	 N	 N	 n/a	
Washington	and	Lee	 N	 N	 n/a	
BYU	 N	 N	 n/a	
Fordham	 N	 Y	 N	
U	of	Arizona	 N	 N	 n/a	
U	of	Illinois	 N	 N	 n/a	
William	&	Mary	 N	 Y	 login	required	
U	of	Washington	 N	 Y*	 N	
George	Mason	 N	 N	 n/a	
U	of	Colorado	 N	 Y*	 N	
U	of	Utah	 N	 N	 n/a	
Baylor	 Y	*	 N	 n/a	
Florida	State	
University	 N	 Y	 N	
Temple	 N	 N	 n/a	
Pepperdine	 N	 N	 n/a	
SMU	 N	 Y	 login	required	
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Tulane	 N	 Y	 N	
U	of	Connecticut	 N	 N	 n/a	
U	of	Maryland	 N	 N	 n/a	
U	of	Richmond	 N	 Y	 Y	
Yeshiva	University	 N	 Y	 login	required	
U	of	Nevada	 N	 Y*	 Y	
Seton	Hall	 N	 N	 n/a	
U	of	Houston	 N	 Y	 N	
U	of	Tennessee	 N	 Y	 N	
Loyola	Marymount	 N	 Y	 N	
U	of	California	-	
Hastings	 N	 N	 n/a	
Northeastern	 N	 N	 n/a	
Penn	State	-	
University	Park	 N	 Y*	 	n	
U	of	Missouri	 N	 N	 N	
Georgia	State		 N	 Y*	 Y	
U	of	Denver	 N	 Y	 Y	
U	of	Kansas	 N	 N	 n/a	
U	of	Miami	 N	 N	 n/a	
Brooklyn	Law	School	 N	 N	 n/a	
Case	Western	
Reserve	 N	 N	 n/a	
Penn	State	-	Carlisle	 N	 N	 n/a	
U	of	Kentucky	 N	 Y	 login	required	
U	of	Oklahoma	 N	 N	 n/a	
Villanova	 N	 Y*	 N	
American	 N	 Y	 N	
Loyola	Chicago	 N	 Y	 login	required	
Rutgers	 N	 Y	 login	required	
St.	John’s	U	 N	 N	 n/a	
U	of	Nebraska	 N	 Y	 N	
U	of	Pittsburgh	 N	 Y	 N	
Texas	A&M	 N	 Y	 N	
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U	of	Cincinnati	 N	 N	 n/a	
U	of	Oregon	 N	 N	 n/a	
U	of	San	Diego	 N	 N	 n/a	
Illinois	Institute	of	
Tech	 N	 N	 n/a	
U	of	New	Hampshire	 N	 Y	 N	
U	of	Tulsa	 N	 N	 n/a	
St.	Louis	U	 N	 Y	 Y	
FL	International	U	 N	 N	 n/a	
Marquette	 N	 Y*	 N	
Michigan	State	U	 N	 Y	 N	
Syracuse		 N	 N	 n/a	
U	of	Arkansas	 N	 Y	 login	required	
U	of	Hawaii	 N	 Y*	 Y	
U	of	New	Mexico	 N	 Y*	 N	
U	of	South	Carolina	 N	 Y*	 Y	
Wayne	State	 N	 N	 n/a	
Drexel	 N	 Y	 N	
Hofstra	 N	 N	 n/a	
Louisiana	State	U	 N	 Y	 Y	
WVU	 N	 N	 n/a	
	
		
	
